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Do you know the Hubble Telescope? Of course! But did you know that the
first pictures, the first proof of concept, the first highly anticipated fabulous
images of our space, that we have now, failed dramatically at the beginning?

Everyone was shocked. Its primary mirror had been ground incorrectly and
created a spherical aberration, compromising the telescope’s capabilities.
How is it possible that the single most important part of a telescope — the
mirror — was wrongly shaped?

We are talking about NASA — the proven experts with the highest
merits.

Curious about finding out the reason, lead to the assumption that this was
not a technical problem. | assumed a leadership issue. This made me write
to Charlie. Surprisingly, he answered, and we met in Frankfurt. One hour
would have been amazing. He gave me eight hours of in-depth knowledge
and understanding.



It turns out that all disasters at NASA: Challenger, Columbia, the fire in the
early Apollo Program, Apollo 13, etc. but as well other disasters outside of
NASA, Boing 737 Max, Fukushima, VW, etc. are ALL related to LEADERSHIP
& COLLABORATION PROBLEMS. What a discovery!

From there on, our journey started. We combined our tools and systems,
and now each of us carries parts of the other, being able to solve these
leadership and collaboration challenges — for good! — in any given
situation and organization. Scalable! Evidence-based! The two times over
twenty years developed systems are in complete harmony, and arguably the
strongest human and team development system that no-one else has. “ROI
around 4.245 %” * Dr. Charles Pellerin.

If you are aware of the importance of improving team performance, | would
love to see you on my side at the 4-D Summit.

| invited Charlie to Berlin, so everyone interested gets the unique
opportunity to learn about the essential tools. It will open up your view on
the results of human behavior in your company. After participating in the 4-
D Summit workshop, you will understand the “Mission Success” principles
of team performance. Besides, you can evaluate your team performance in
the Gaussian distribution curve against NASA standards within 12 minutes.
Additionally, you can observe which team behavior has to be changed to
perform better.

Do you want to benchmark and develop your Team-Performance
against NASA standards?

Do you want to benchmark and develop your and other Team-
Performances against NASA standards?

Let’s connect.
Whatsapp: +49273 4488511 /+97152637 7392

*NASA does not endorse this event.

Yours gratefully
Gerald
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ﬁ “My goalis to provide you the most powerful and proven solutions
for complex transformations and others challenges you face as a leader - in
such a way, so you can use it immediately, with immediate tangible benefits
- for you, your team and your organization. Towards the world’s strongest
transformation and leadership system at your hand “
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